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Questioning Library Neutrality: Essays from Progressive Librarian presents
essays that relate to neutrality in librarianship in a philosophical or practical
sense, and sometimes both. They are a selection of essays originally published
in Progressive Librarian, the journal of the Progressive Librarians Guild,
presented in the chronological order of their appearance there. These essays,
some by academics and some by passionate practitioners, offer a set of critiques
of the notion of neutrality as it governs professional activity, focusing on the
importance of meaningful engagement in the social sphere.
A major orginal work of social theory, this book presents a distinctive and tightly
argued theoretical model for understanding the basis of welfare in society. The
author develops a theory of welfare based on a series of basic propositions: that
people live in society and have obligations to each other; that welfare is obtained
and maintained through social action; and that the welfare state is a means of
promoting and maintaining welfare in society. Each of these propositions is
examined and developed to suggest a clear way of understanding the
foundations of social welfare. The book make a lively and informative contribution
to debates in social policy, as well as moral philosophy, political theory a
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The international community invests billions annually in thousands of projects
designed to overcome poverty, stop violence, spread human rights, fight
terrorism and combat global warming. The hope is that these separate projects
will 'add up' to lasting societal change in places like Afghanistan. In reality, these
initiatives are not adding up to sustainable peace. Making Peace Last offers ways
of improving the productivity of peacebuilding. This book defines the theory,
analysis and practice needed to create peacebuilding approaches that are as
dynamic and adaptive as the societies they are trying to affect. The book is
based on a combination of field experience and research into peacebuilding and
conflict resolution. This book can also be used as a textbook in courses on peacebuilding, security and development. Making Peace Last is a comprehensive
approach to finding sustainable solutions to the world's most pressing social
problems.
Accounting is a social practice: it should be evaluated in terms of its contribution
to a notion of social well-being. In order to do this, this book elaborates a critique
of contemporary accounting. The authors encourage those with a close interest
in accounting to make the search for a more emancipatory and enabling
accounting a core area of their interest. The book will stimulate debate and
activity in the arenas of education, research, practice and policy-making.
Page 2/25

Access Free Social Conflict Theory Paper Letwin
Violence, Morality and Political Change
Art Law and Accounting Reporter
Questioning Library Neutrality
Promoting Social Cohesion Through Education
The Modern Liberal Theory of Man
On the History of the Idea of Law

On the History of the Idea of Law traces the development of the philosophical theory of
law from its first appearance in Plato's writings to today. Shirley Letwin finds important
and positive insights and tensions in the theories of Plato, Aristotle, Augustine, and
Hobbes as well as confusion and serious errors introduced by Cicero, Aquinas,
Bentham, and Marx. She harnesses the insights of H.L.A. Hart and especially Michael
Oakeshott to mount a devastating attack on the late twentieth-century theories of
Ronald Dworkin, the Critical Legal Studies movement, and feminist jurisprudence.
Many of our current social problems have been attributed to the breakdown or loss of
community as a place and to the fragmentation of connections due to an extreme value
of individualism in the Western world, particularly in the United States. Not all scholars
and researchers agree that individualism and technology are the primary culprits in the
loss of community as it existed in the middle decade of the 20th century. Nonetheless,
people exist in groups, and connections are vital to their existence and in the daily
performance of activities. The second edition of the Sociology of Community
Connections will identify and help students understand community connectedness in
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the present and future.
"Alan Ryan's magisterial standing in political theory is already well known, but this
book--a wonderful array of learned, insightful, historical discussions--puts his mastery
beyond doubt. And it is massively more than the sum of its parts. It is just what the title
promises: an authoritative, comprehensive, multifaceted, and strikingly intelligent
account of the rise of the liberal tradition."--Jeremy Waldron, University of Oxford
"These essays are at once a history, a tapestry, and a trenchant defense of liberalism at
its best. They have been crafted by one of our generation's most fertile political minds.
Alan Ryan's intellectual odyssey is both captivating and compelling."--Ian Shapiro,
author of "The Real World of Democratic Theory" "Alan Ryan in this impressive work
lights up the vast field of liberalism. He presents an accumulation of beautifully
formulated ideas and leaves us with an enhanced knowledge of the depths,
complexities, and richness of liberalism. His style is both vigorous and elegant, and his
prowess as an interpreter is formidable. This is an invaluable book."--George Kateb,
author of "Patriotism and Other Mistakes" "In "The Making of Modern Liberalism," Alan
Ryan sheds new light on key thinkers in the Western political tradition and presents his
own liberal perspective on political affairs. Ryan's work shines with insight and
intelligence. No one can read this book without being provoked to self-reflection,
disagreement, and counterargument--precisely what's needed in a great work of
political theory."--Glyn Morgan, Syracuse University
This book offers a comprehensive overview and critique of the most important political
and philosophical interpretations of the basic results of social choice, assessing their
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plausibility and seeking to identify the links between the theory of social choice and the
more traditional issues of political theory and philosophy. In this regard, the author
eschews a strong methodological commitment or technical formalism; the approach is
instead based on the presentation of political facts and illustrated via numerous real-life
examples. This allows the reader to get acquainted with the philosophical and political
dispute surrounding voting and collective decision-making and its links to social choice
theory.
Human-Centred Approaches to Security and Development
Humanity, Culture and Social Life
Social Choice and Democratic Values
The One and the Many
Change in British Society
The Making of Modern Liberalism
Volume 15 of Comparative Public Administration, titled Research in Public Policy Analysis and
Management, offers a four-part approach that includes comparative public administration,
administrative development and development administration, institutional management, and
new public management and reforms. These elements discuss the fundamentals of public
administration in detail while also investigating the changes that occur in administrative
institutions. *Discusses the fundamentals of public administration *Investigates the changes
occurring in administrative institutions *Includes content about internatonal organizations
Bernard M.Bass has incorporated a decade of new findings on the newest theories and models
of leadership; intellectual and interpersonal competence; motivation; the nature of power and
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Machiavellianism; charismatic and transformational leadership; leadership and women,
Hispanics, and Orientals; leadership succession; substitutes; culture; and the role of leadership
and organizations in dealing with stress, crisis, and disaster.
Nought's had, all's spent, Where our desire is got without content: 'Tis safer to be that which
we destroy Than by destruction dwell in doubtful joy. So speaks Lady Macbeth upon the
attainment of the aim of her ambition (act 3, scene 2). Is this expression of a fear of success
the consequence of the highly competitive arena in which she is striving to achieve? Will this
sentiment later lead to the avoidance of this or other forms of success? Does she fear success
because she is a woman? While the fear and avoidance of success are ideas that are not new
to psychology or to human behavior, recent work by Matina Homer has excited great interest in
the psychological measure of a personal disposition to avoid success and a behavioral
measure of that avoidance. It is with this recent wave of research and writing that Part II of this
book is concerned. Great personal interest was stimulated in the "fear of success" concept. It
is not only the hypochondriacs who find in the idea of a "fear of success" syndrome an
explanation for the course of their lives. In Part I are presented the earlier forms which the
concept of "fear of success" took, especially in psychoanalytic theory and per sonality theory,
originating with Freud's discussion of "those wrecked by success," but citing some of the much
older cultural traditions involving a fear and/or avoidance of success.
Analysis of the direction that British society has taken in the twentieth-century, including
changes in class, status, social and geographical mobility, standards of living, and the family
The Welfare State
The Sociology of Community Connections
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A Guide for Leaders in Higher Education
A Toolbox for Sustainable Peacebuilding
Companion Encyclopedia of Anthropology
Building Organizations Capable of Prospering in Tidal Waves

Aaron Wildavsky, along with Mary Douglas, identified what
they called grid-group theory. Wildavsky began calling this
"cultural theory," and applied it to an astounding array of
subjects. The essays in this volume exemplify the theory's
potential contributions to three seemingly disparate, but
related, areas: the social construction of meaning,
normative/analytic political philosophy, and a theory of
rational choices. This book is the first in a series of
Aaron Wildavsky's collected writings being published
posthumously by Transaction. Wildavsky selected, sequenced,
and grouped all but three of the essays included in Culture
and Social Theory prior to his death. Some are presented
here for the first time. Wildavsky's cultural theory
provides ways to organize and interpret the world. In the
first section, he shows how social scientists, particularly
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economists and sociologists, apply the theory. Wildavsky
argues that concepts such as externalities, public goods,
altruism, and even risk and rape are tools of rival,
ubiquitous cultures engaged in perpetual struggle with one
another. The second section deals with cultural theory as a
way to interpret the works of normative and analytic
political philosophers, including Thomas Hobbes and John
Stuart Mill, on competing human objectives. Wildavsky argues
that particular types of interaction among a society's
cultures are necessary for effective realization of basic
concepts such as democracy. In the third section, Wildavsky
applies cultural theory in conjunction with instrumental
rationality, the former as a theory of preference formation,
the latter as a device for realizing preferences
efficiently. High-priority objectives, and thus the
character of norms and rational action, shift across
cultures. The world and its various elements comprise a
complex, frequently changing, and thus ambiguous reality,
nowhere more so than in the dynamic contours of the United
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States. For cultural theory, individualistic, hierarchical,
and egalitarian interpretations of the world are the only
ones capable of forming and sustaining institutions and
related patterns of social relations that will support human
social groups. Wildavsky's central objective is to strip
away the camouflage and to reveal varying domains of social
life as fields of cultural competition. Culture and Social
Theory will be a necessary addition to the libraries of
political scientists, economists, and policymakers, not to
mention all those who admire Aaron Wildavsky and his work.
The last two decades have seen the remarkable rise to
dominance of human-centred understandings of the world.
Indeed, it is now rare to read any analysis of insecurity,
conflict or development which does not discuss the need to
'empower' or 'capacity-build' local individuals or
communities. In this path-breaking book, Chandler presents a
radical challenge to such approaches, arguing that the
solutions to the world's problems are now not perceived to
lie within external structures of economic, political and
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social relations, but instead with individuals and groups
who are often seen to be the most marginal and powerless.
This fundamental change has gone hand-in-hand with the shift
from state-based to society-based understandings of the
world. Chandler provocatively argues that human-centred
approaches have limited rather than expanded the
transformative possibilities available to us, and if real
change is to be achieved - both at a local and a global
level - then a radical re-think in Western thought is
required.
This book attempts to show how motives, emotions,
psychological defenses, and unconscious mental processes
affects social change. Using the constructs of psychology,
sociology and anthropology, the author builds a conceptual
bridge between the individual and small groups, and social
processes. Several significant dimensions of social change
are analyzed, including the emergences of new insights on
the part of the individual, changes in social roles and
social controls, organizational change, and new trends in
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art and religion.
Total quality management (TQM), reengineering, the workplace
of the twenty-first century--the 1990s have brought a sense
of urgency to organizations to change or face stagnation and
decline, according to Enhancing Organizational Performance.
Organizations are adopting popular management techniques,
some scientific, some faddish, often without introducing
them properly or adequately measuring the outcome. Enhancing
Organizational Performance reviews the most popular current
approaches to organizational change--total quality
management, reengineering, and downsizing--in terms of how
they affect organizations and people, how performance
improvements can be measured, and what questions remain to
be answered by researchers. The committee explores how
theory, doctrine, accepted wisdom, and personal experience
have all served as sources for organization design.
Alternative organization structures such as teams,
specialist networks, associations, and virtual organizations
are examined. Enhancing Organizational Performance looks at
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the influence of the organization's norms, values, and
beliefs--its culture--on people and their performance,
identifying cultural "levers" available to organization
leaders. And what is leadership? The committee sorts through
a wealth of research to identify behaviors and skills
related to leadership effectiveness. The volume examines
techniques for developing these skills and suggests new
competencies that will become required with globalization
and other trends. Mergers, networks, alliances,
coalitions--organizations are increasingly turning to new
intra- and inter-organizational structures. Enhancing
Organizational Performance discusses how organizations
cooperate to maximize outcomes. The committee explores the
changing missions of the U.S. Army as a case study that has
relevance to any organization. Noting that a musical
greeting card contains more computing power than existed in
the entire world before 1950, the committee addresses the
impact of new technologies on performance. With examples,
insights, and practical criteria, Enhancing Organizational
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Performance clarifies the nature of organizations and the
prospects for performance improvement. This book will be
important to corporate leaders, executives, and managers;
faculty and students in organizational performance and the
social sciences; business journalists; researchers; and
interested individuals.
Organizational Climate - Influence on Communication,
Decision-Making & Conflict Handling
Participatory Action Research and Social Change
A General Theory
Culture's Consequences
Book Review Index to Social Science Periodicals
Journal of Management
As Ellen Bercheid points out in her foreword to this volume,
relationship science is a complex and ever expanding field. Much
credit goes to editors Clyde Hendrick and Susan S. Hendrick for their
scholarly dedication to the advancement of this multidisciplinary
arena. This sourcebook demonstrates, yet again, their expertise and
leadership as they succeed in combining many great contributions to
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the field by some of the most respected specialists around. Read this
book for a panoramic view of close relationship research with
highlights from current literature, original research, practical
applications, and projections for future research.
Within the psychoanalytic framework, there is a growing body of
research and thinking about female development. In addition, there is
ongoing research within other areas of psychology, such as
developmental psychology and social psychology, which has
important implications for an understanding of women's adult
development. Often these research findings are not readily available
to the analytic community, nor has much of the research been
incorporated into a psychoanalytic framework. Psychoanalysis and
Women broadens analytic thinking by integrating contemporary
literature from psychoanalysis with that of other areas, both within
and outside psychology, which has implications for the undertanding
of women's development. This literature is conceptualized within a
psychoanalytic framework. A basic premise underlying this book is
that psychoanalysis needs continuing review and revision in terms of
what women and men are about and a continuing focus on whether
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and how unfounded biases prevent analysts from understanding
patients. The present volume considers how sexism and feminism are
affecting psychoanalysis and exemplifies how the emerging field of
psychoanalysis of women and the issues its existence raises should be
conceptualized. It also exemplifies some of the positive contributions
that a feminist outlook gives to the study of human behavior and
should esxpand the range of hypotheses that we have about people.
This volume contains a selection of the most notable contributions
delivered at the research conference "Industrial Relations and Conflict
Management: Different Ways of Managing Conflict," which was hosted
by the Nether lands School of Business in July 1980. Held at Nijenrode
Castle, the confer ence brought together an international gathering of
thirty-five of the most distinguished scholars in these fields to
present research papers and to en gage in round-table discussions.
One of the principal aims of the conference was to explore cross-links
and differences between the areas of conflict management and
industrial relations in an international context. The book opens with a
chapter by George Strauss, who provides an in troduction to and an
overall view of the subject matter covered. The chap ters that follow
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in Part I deal with differing conflict conditions and defini tions and
their implications for managing conflict. The manifestations of conflict
and different modes of conflict management are the subject of the
chapters in Part II. In Part III, three empirical studies of conflict are
dis cussed. Part IV is concerned with comparative industrial relations,
while value issues and conflict are the focus of Part V. Finally, in the
Epilogue the participant feedback regarding the conference is
reviewed.
The dominant cultural script is that the Baby Boomers have 'had it
all', thereby depriving younger generations of the opportunity to
create a life for themselves. Bristow provides a critical account of this
discourse by locating the problematisation of the Baby Boomers
within a wider ambivalence about the legacy of the Sixties.
Comparative Public Administration
Making Peace Last
Baby Boomers and Generational Conflict
Book Review Index to Social Science Periodicals: 1973-March 1974
Concepts, Competencies, and Tools
Organization Change
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This volume contains the must reads for a depth of understanding about organization change.
Each of book's seventy-five papers included in this volume have launched their own fields of
inquiry or practices and are the key readings for any student or practitioner of organization
development. The most notable articles on organization development by such luminaries in
the field as Bennis, Schein, Tichy, Tushman, Weick, Drucker, Quinn, Beckhard, O'Toole,
Bridges, Hamel, Gladwell, and Argyris.
In helping deeply divided societies come to terms with a troubled past, transitional justice
often fails to produce the intended results. Thin Sympathy argues that the acquisition of a
basic understanding of what has taken place in the past will enable the development of a more
durable transitional justice process.
For an organization to survive, it will need to do more than merely improve its production,
administration, and human-interaction processes. Survival will require deep cultural and
structural transformation.Tsunami: Building Organizations Capable of Prospering in Tidal
Waves is an indispensable resource for any business or community leader whose organization
must survive in today's wildly changing business, political, and technological environments.In
Tsunami Victor Pinedo deals with the real world of business organization and management,
revealing the principles that can give your company: Increased market share and profitability
Increased loyalty from all stakeholders Agility and ability-not just to survive potentially
catastrophic threats, but to take advantage of their inherent opportunities A mature, effective
workforce and organizational structure Sustainability of competitiveness, market share, and
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profitability "An approach to organizational and cultural change that is effective even in a
violently changing environment."-Jaime H. de Sola, Former Senior Executive: Royal
Dutch/Shell Group, Amerada Hess Corporation & Amoco Corporation"I think this book
offers a great framework for change and is an important read for any manager attempting to
bring maturity and excitement to their organizations."-Paul Tolchinsky, Author, Whole-Scale
Change: Unleashing the Magic In Organizations
* Provides a comprehensive survey of contemporary thinking in biological, social and cultural
anthropology and establishes the interconnections between these three fields. * Useful crossreferences within the text, with full biographical references and suggestions for further
reading. * Carefully illustrated with line drawings and photographs. 'The Companion
Encyclopedia of Anthropology is a welcome addition to the reference literature. Bringing
together authoritative, incisive and scrupulously edited contributions from some three dozen
authors. The book achieves an impressive breadth of coverage of specialist areas.' - Times
Higher Educational Supplement 'Recommended for all anthropology collections, especially
those in academic libraries.' - Library Journal 'This is a marvellous book and I am very
happy to recommend it.' - Reference Reviews
Freedom vs Necessity in International Relations
A Comprehensive Reader
Thin Sympathy
Contemporary Reappraisals
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A Sourcebook
Case Studies and Tools for Using Textbooks

This volume has three foci - the rationale for considering how aspects of
education can affect social cohesion; case studies that review particular country
experiences with curricula and textbooks; and practical guidelines and
applications to help countries improve areas of education.
E pluribus unum no longer holds. Out of the many have come as many claims
and grievances, all at war with the idea of one nation undivided. The damage
thus done to our national life, as too few Americans seek a common good, is
Martin Marty's concern. His book is an urgent call for repair and a personal
testament toward resolution. A world-renowned authority on religion and ethics in
America, Marty gives a judicious account (itself a rarity and a relief in our day of
uncivil discourse) of how the body politic has been torn between the imperative of
one people, one voice, and the separate urgings of distinct identities--racial,
ethnic, religious, gendered, ideological, economic. Foreseeing an utter deadlock
in public life, with devastating consequences, if this continues, he envisions steps
we might take to carry America past the new turbulence. While the grand story of
oneness eludes us (and probably always will), Marty reminds us that we do have
a rich, ever-growing, and ever more inclusive repertory of myths, symbols,
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histories, and, most of all, stories on which to draw. He pictures these stories,
with their diverse interpretations, as part of a conversation that crosses the
boundaries of groups. Where argument polarizes and deafens, conversation is
open ended, guided by questions, allowing for inventiveness, fair play, and
dignity for all. It serves as a medium in Marty's broader vision, which replaces the
restrictive, difficult, and perhaps unattainable ideal of "community" with the
looser, more workable idea of "association." An "association of associations" is
what Marty contemplates, and for the spirit and will to promote it he looks to
eighteenth-century motifs of sentiment and affection, convergences of intellect
and emotion that develop from shared experience. And as this book so
eloquently reminds us, America, however diverse, is an experience we all share.
During the last 25 years, life expectancy at age 50 in the United States has been
rising, but at a slower pace than in many other high-income countries, such as
Japan and Australia. This difference is particularly notable given that the United
States spends more on health care than any other nation. Concerned about this
divergence, the National Institute on Aging asked the National Research Council
to examine evidence on its possible causes. According to Explaining Divergent
Levels of Longevity in High-Income Countries, the nation's history of heavy
smoking is a major reason why lifespans in the United States fall short of those in
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many other high-income nations. Evidence suggests that current obesity levels
play a substantial part as well. The book reports that lack of universal access to
health care in the U.S. also has increased mortality and reduced life expectancy,
though this is a less significant factor for those over age 65 because of Medicare
access. For the main causes of death at older ages -- cancer and cardiovascular
disease -- available indicators do not suggest that the U.S. health care system is
failing to prevent deaths that would be averted elsewhere. In fact, cancer
detection and survival appear to be better in the U.S. than in most other highincome nations, and survival rates following a heart attack also are favorable.
Explaining Divergent Levels of Longevity in High-Income Countries identifies
many gaps in research. For instance, while lung cancer deaths are a reliable
marker of the damage from smoking, no clear-cut marker exists for obesity,
physical inactivity, social integration, or other risks considered in this book.
Moreover, evaluation of these risk factors is based on observational studies,
which -- unlike randomized controlled trials -- are subject to many biases.
Geert Hofstede has completely rewritten, revised and updated Culture's
Consequences for the twenty-first century, he has broadened the book's crossdisciplinary appeal, expanded the coverage of countries examined from 40 to
more than 50, reformulated his arguments and a large amount of new literature
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has been included. The book is structured around five major dimensions: power
distance; uncertainty avoidance; individualism versus collectivism; masculinity
versus femininity; and long term versus short-term orientation.
Barrington Moore
Enhancing Organizational Performance
Comparing Values, Behaviors, Institutions and Organizations Across Nations
Culture and Social Theory
Fear of Success
Psychoanalysis and Women

First published in 1983. The primary argument of this book is that there is a coherent tradition
of liberal thinking that extends from L. S. Mill, through liberals like T. H. Green, Bernard
Bosanquet, L. T. Hobhouse and John Dewey to John Rawls. The author places Rawls within a
longstanding tradition of liberal thinking, while also arguing that Green and Hobhouse are not
simply of historical interest but represent genuine and interesting attempts to develop a
modern liberal theory. It is argued that modern liberal theory centres on a conception of human
nature; that modern liberals have sought to harmonise the pursuit of individuality with
participation in social and communal life. Although the book focuses on six modern liberals, the
discussion proceeds topically rather than according to author, thus highlighting similarities and
disagreements and providing a comprehensive study of modern liberalism.
Modern social thought ranges widely from the social sciences to philosophy, political theories
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and doctrines, cultural ideas and movements, and the influence of the natural sciences.
Provides an authoritative overview of the main themes of social thought. Long essays and
entries give full coverage to each topic. Covers major currents of thought, philosophical and
cultural trends, and the individual social sciences from anthropology to welfare economics.
New edition updates about 200 entries and includes new entries, suggestions for further
reading, and a bibliography of all sources cited within the text.
FIRST EDITION SPECIAL RECOGNITION: Winner of the 2018 Sue DeWine Distinguished
Scholarly Book Award, National Communication Association, Applied Communication Division
REVIEWS OF THE FIRST EDITION “The book provides frameworks and resources that would
be highly relevant for new and aspiring department chairs. In fact, this text is ideally designed
to serve as a selection for a book discussion group.”—The Department Chair “Succeeds in
providing accessible and useful resources to individuals across different leadership roles... As
a midpoint between textbook and reference work, it is successful at both and provides a clear
and unbiased background to issues facing current leaders.”—Reflective Teaching During a
time of unprecedented challenges facing higher education, the need for effective leadership –
for informal and formal leaders across the organization – has never been more imperative.
Since publication of the first edition, the environment for higher education has become more
critical and complex. Whether facing falling enrollments, questions of economic sustainability,
the changing composition of the faculty and student bodies, differential retention and
graduation rates, declining public confidence in the enterprise, or the rise in the use of virtual
technologies – not to mention how COVID-19 and an intensified focus on long standing issues
of racial and gender representation and equity have impacted institutions and challenged many
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long-standing assumptions – it is clear that learning on the job no longer suffices. Leadership
development in higher education has become essential for advancing institutional
effectiveness, which is the focus of this book. Taking into account the imperative issues of
diversity, inclusion, and belonging, and the context of institutional mission and culture, this
book centers on developing capacities for designing and implementing plans, strategies, and
structures; connecting and engaging with colleagues and students; and communicating and
collaborating with external constituencies in order to shape decisions and policies. It highlights
the need to think broadly about the purposes of higher education and the dynamics of
organizational excellence, and to apply these insights effectively in goal setting, planning and
change leadership, outcomes assessment, addressing crises, and continuous improvement at
both the level of the individual and organization. The concepts and tools in this book are
equally valuable for faculty and staff leaders, whether in formal leadership roles, such as
deans, chairs, or directors of institutes, committees, or task forces, or those who perform
informal leadership functions within their departments, disciplines, or institutions. It can be
used as a professional guide, a textbook in graduate courses, or as a resource in leadership
training and development programs. Each chapter concludes with a series of case studies and
guiding questions.
Accounting and Emancipation
Bass & Stogdill's Handbook of Leadership
Water and Conflict
The Blackwell Dictionary of Modern Social Thought
Theory, Research, and Managerial Applications
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Berkeley Journal of Sociology
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